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Action taken report based on the discussions held and decisions taken in the 7th IQAC Meeting which was held on 29th April, 2019. 
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1.  
To collect IIP student 

feedback by Industry guides.  

Head T&P  

Dean-

Academics,  

AUTOMOBILE 
Intern’s feedback summary 

 An internship experience helped interns to grow personally and 
professionally. 

 Students have provided mixed feedback regarding usefulness of previous 
classes or classroom experiences in preparing interns for your internship. 

 Almost all students are satisfied with the project & guidance at your 
company 

 Students got confidence that they can grab employment opportunities in 
their internship area. 

 Almost all students recommend the respective company for future interns. 
 Some students feel that an internship program should be of one year 
 Some students feel burden of preparing & correcting separate reports for 

an internship & projects 
 Students enjoyed the internship program. 

 
Employer feedback summary 

 The students demonstrated the ability to design, implement, and evaluate a 
computer-based system, process, component, or program to meet desired 
needs. 

 The student performed his/her function effectively in teams. 
 The student demonstrated the ability to analyse a problem, and suggested 

number of appropriated ways for solving the same. 
 The student was able to understand professional, social, legal and ethical 

responsibilities. 
 Students should improve in the area of communication skills, punctuality & 

honesty. 



Sr. 

No. 
Description of Work 

Responsib

le 

Person/s 

Action Taken 

 Students should be ready to work hard & to relocate in PAN India. 
 Students should think creatively & should work dedicatedly to provide 

solution to the given problem. 
 

CIVIL 
Intern’s feedback summary 

 Students enjoyed the IIP Program. 
 Some students fin out difficulty in getting B. Tech level projects.  
 Student’s perspective towards getting Job has changed after completion of 

IIP Program instead of Higher Studies option.  
 High level of practical exposure as compared to classroom and practical 

sessions conducted in the college.  
 Development of students in software technology related to the civil 

software’s.  
 Implementation of company process, ethics, work functioning as a result of 

which students behaviour and attitude has affected and changed a lot in 
company’s point of view.  

 
Employer feedback summary 

 Students have good knowledge in Auto CAD 
 Students should be ready to relocate anywhere in PAN India.  
 Students should be more practice in software 
 In Civil Engg., there will not be any job of AC- PC, so all students need to 

work hard.  
 All companies ready to offer Internship opportunities for the next batches. 
 Industry is satisfied with the student’s performance.   
 

Computer Science & Engineering  

Employer Feedback Summary 
 Most of the companies rated excellent Grade for Performance of RIT 

Students 
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 Most of the companies have rated our students as excellent for their 
technical performance during the internship period. 

 Most of the companies are positive about the behavior of the candidates 
during the internship period. 

 Most companies have rated as very good for the punctuality and time 
management skills of the students. 

 According to the companies, students are good in technical but also in 
project management skills that well exceeded their decision-making skills. 

 Students were exposed to hands-on experience of live projects carried out 
in companies. 

 Most of the companies have retained all the students working at their 
company as interns. 

 Students having more than 2 placement offers so some In some companies 
there is an issue of retention for interns because some  Students having 
more than 2 placement offers. 
 

 
Student Internship Feedback Summary 

 Almost all the students have found internship track very useful for their 
career path. 

 Students seemed very positive about the work culture in the company 
allotted to them. 

 Working in the product-oriented company has been the most beneficial 
experience of their life. 

 Students have gained much knowledge and experience not only in 
technical but also in project management skills that well exceeded their 
decision-making skills. 

 Students were exposed to hands-on experience of live projects carried out 
in companies. 

 Students were involved in social activities also conducted by Company 
under CSR. 



Sr. 

No. 
Description of Work 

Responsib

le 

Person/s 

Action Taken 

 Most of the students have received full time employment offer from the 
internship. 

 Students feel more number of students should be allotted for the 
internship for better career options. 

 Almost all the students have recommend the companies for internship to 
upcoming batch. 

 

ELECTRICAL ENGINEERING 
Employer Feedback Summary 

 Employer agreed that the student demonstrated the ability to design, 
implement, and evaluate a computer-based system, process, component, or 
program to meet desired needs.   

 Employer strongly agreed that the student performed his/her function 
effectively in teams. 

 Employer agreed that the student demonstrated the ability to analyze a 
problem, and suggested number of appropriated ways for solving the 
same.   

 Employer agreed that the student was able to understand professional, 
social, legal and ethical responsibilities. 

 Employer agreed for some and neutral for few students that they were able 
to communicate effectively with a range of audiences. 

 Employer agreed that the student was able to understand the impact of 
computing in a local, global and societal context. 

 Employer agreed that the student was showing an ability to work as 
lifelong learner.   

 Employer agreed for some and neutral for few students that they can 
demonstrated an ability to put knowledge what he has gained during 
engineering into practice in this internship.  

 Employer agreed for some and neutral for few students that they were 
capable of using current techniques, skills, and tools for doing projects / 
internship.   
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 Employer strongly agreed that the overall performance of the student was 
satisfactory. 

 

Student Feedback Summary 

 Students are strongly agreed that an internship experience helped them to 
grow personally and professionally 

 Some Students are agreed and few are neutral about Previous classes or 
classroom experiences were useful in preparing them for internship 

 Students are agreed and satisfied with the project & guidance at company. 
 Some Student Strongly Agreed and few are neutral about an internship 

helped them to increase possibilities of an employment. 
 Students agreed to recommend the company for future interns. 
 

ELECTRONICS & TELECOMMUNICATION 
 Total 15 students worked in various industries under VLSI, Automation, 

Embedded System Design and Web Development area for 20 weeks 
internship under IIP Track. 

 We got good feedback from company regarding student’s performance. 
Industry appreciated students for demonstrating their ability to design, 
implement, and evaluate a computer- based system, process, component, 
or program to meet desired needs. 

 They were strongly agree that students performed their functions and 
work effectively in team. They agreed that students have good ability to 
analyse a problem, giving many solutions for solving them and understood 
professional, social, legal and ethical responsibilities. 

 They stated that students have good ability to demonstrate and to put 
knowledge what he / she has gained during engineering into practice in 
this internship. Lastly they stated, communication skills of the students 
were satisfactory but need to improve.  

 Overall performance of some students was extra ordinary and for some of 



Sr. 

No. 
Description of Work 

Responsib

le 

Person/s 

Action Taken 

them, it was satisfactory. 

COMPUTER SCIENCE & INFORMATION TECHNOLOGY  
Employer Feedback Summary 

 Most of the companies have rated our students as excellent for their 
technical performance during internship period. 

 Apart from one or two cases, most of the companies have positive word of 
mouth about the behavior of the candidates during the internship period. 

 Most companies have rated as very good for the punctuality and time 
management skills of the students. 

 According to the companies, most of the students have gained much 
knowledge and experience not only in technical but also in project 
management skills that well exceeded their decision-making skills. 

 Students were exposed to hands-on experience of live projects carried out 
in companies. 

 According to most of the companies communication skills and confidence 
is one area were students need to improve. 

 Most of the companies have retained all the students working at their 
company as interns. 

 

 
Student Internship Feedback Summary 

 Almost all the students have found internship track very useful for their 
career path. 

 Students seemed very positive about the work culture in the company 
allotted to them. 

 Working in the product-oriented company has been the most beneficial 
experience of their life. 

 Students have gained much knowledge and experience not only in 
technical but also in project management skills that well exceeded their 
decision-making skills. 

 Students were exposed to hands-on experience of live projects carried out 
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in companies. 
 Most of the students were excited every day to go to work because they felt 

it was interesting and important. 
 Most of the students have received full time employment offer from the 

internship. 
 Students feel more number of students should be allotted for the 

internship for better career options. 
 Almost all the students have recommend the companies for internship to 

upcoming batch. 

 
MECHANICAL ENGINEERING 

Employer Feedback Summary 

 Most of Employers strongly greed that the student demonstrated the 
ability to design, implement, and evaluate a computer-based system, 
process, component, or program to meet desired needs.  

 Some of Employers agreed that the student performed his/her function 
effectively in teams. 

 Few Employers strongly agreed and other employers agreed that the 
student demonstrated the ability to analyze a problem, and suggested 
number of appropriated ways for solving the same.   

 Most of Employers agreed that the students were able to understand 
professional, social, legal and ethical responsibilities, but few disagree. 

 Employer agreed for some and neutral for few students that they were able 
to communicate effectively with a range of audiences. 

 Almost all Employers agreed that the students were able to understand the 
impact of computing in a local, global and societal context. 

 Few Employers agreed that the students were showing an ability to work 
as lifelong learner.   

 All Employer agreed that students can demonstrated an ability to put 
knowledge what he has gained during engineering into practice in this 
internship.  
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 Some Employer agreed that students were capable of using current 
techniques, skills, and tools for doing projects / internship.   

 All Employers strongly agreed that The overall performance of the student 
was satisfactory. 

 Suggestion from Employers- 
 Students needs to improve their communication and presentation 

skills. 
 Students needs to improve software skills, which are important in 

industry. 
 
 

Student Feedback Summary 

 All Students are strongly agreed that an internship experience helped them 
to grow personally and professionally 

 All  Students are agreed about Previous classes or classroom experiences 
were useful in preparing them for internship 

 Most of Students are agreed and satisfied with the project & guidance at 
company. 

 Some Student Strongly Agreed and few are neutral about an internship 
helped them to increase possibilities of an employment. 

 All Students agreed to recommend the company for future interns. 
 Suggestions from students- 

 Students suggested to offer paid internship. 
 Students suggested to form leave policy with discussion with industry. 

 

MBA 
Employer Feedback Summary 

 Most of the companies rated strongly agree our student’s ability to 
demonstrate design, implement, and evaluate a computer-based system, 
process, component, or program to meet desired needs. 

 All the companies agreed that students are working effectively in their 
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functional team. 
 Most of the companies have rated agreed for the ability to analyse a 

problem, and suggested number of appropriated ways for solving the same 
of students. 

 According to most of the company’s students from our institute are 
professional, social, legal and ethical responsible.   

 Student was able to communicate effectively with a range of audiences. 
 As per almost all companies’ student was able to understand the impact of 

computing in a local, global and societal context. 
 The student was showing an ability to work as lifelong learner. 
 Though the students were interns to the companies, they try to work with 

full involvement. 
 Resulting which 25 out of 45 students got Pre placement offer from the 

company they are working. 
 

Student Internship Feedback Summary 
 All students felt that IIP track is very important to develop the professional 

skills. 
 All students agreed that classroom teaching was very helpful to them to 

implement things in their Internship, even they felt that learning in 
classroom and actually implementation is having quite difference. 

 Students learn not only professionalism but also they learn the 
Organizational Behaviour practically. 

 All students learn Time Management and Stress Management actually 
during their internship. 

 Students feel more number of students should be allotted for the 
internship for better career options. 

 Almost all the students have recommended the companies for internship to 
upcoming batch. 
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2.  
To conduct Gender Audit for 

AY 2018-19. 
The 

Registrar 

Gender Audit is conducted on 8 th February 2019 and report is submitted to 

Dean Office.  

This year, Gender Audit will be conducted 
through Shivaji University. 

3.  

To present the findings of the 

Green Audit of AY 2018-19 

in next IQAC meeting.  

Dean-

Infrastruct

ure 

Green Audit report findings  

4.  

To place various 

boards/displays at various 

places of organization to 

sensitize regarding saving of 

energy and water. 

Dean-

Infrastruct

ure 

In Progress 

5.  

To consider/conduct structural 

audit of RIT, Sakharale by 

May-June 2019   

Dean-
Infrastruct

ure 

Head,  

Civil 

Engineerin

g 

In Progress 

6.  

To conduct one day workshop 

for assessment of physical 

fitness of SMAK industry 

employees using Industrial 

Engineering Lab equipment 

present in MED. 

HoD- 

Mechanical 

Engg. 

Conducted for Lab assistants of Mechanical Engg. Dept and nearby colleges of 

S.U. 

7.  

To implement Faculty 

Performance Appraisal 

through peer evaluation at 

RIT. 

Dean-

Quality 

Assurance 

Faculty performance appraisal  

ATR%20PMM.docx
Structural%20status%20report%20R.%20I.%20T.%20Rajaramnagar.doc
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8.  

To plan/prepare Anti-ragging 

related posters and display at 

various locations in RIT. 

Dean- 

Student 

Developme
nt 

Posters are prepared & Displayed 
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9.  

To initiate/arrange digital pen 

and pad or similar smart 

devices at each and every 

Department/class. 

Dean-

Infrastruct

ure 

In Progress 

10.  

To inform/analyze no. of 

electives offered to the 

students against the no. of 

electives available in the 

curriculum of various   

Dean-

Academics 

No. of Elective offered: 110 

No. of Elective floated: 62 

11.  

To conduct institutional 

feedback for AY 2018-19 

from the faculty members and 

support staff. 

Dean-
Quality 

Assurance 

The feedback has been taken and recorded. The finding will be shared in 8th IQAC 
meeting  
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12.  

To install separate energy 

meter (sub-meter) for Library 

building to monitor energy 

consumption. 

HoD, 

Electrical 

Engg. 

 

Separate energy meter is available, Separate energy data will be available from 1 st 

July. 

13.  

To monitor whether electrical 

load is properly balanced or 

not at RIT  

 HoD, 

Electrical 

Engg. 

Load   is balanced. variation is very less.  

Power factor is close to unity.    

14.  

To explore Energy Audit 

related consultancy 

opportunities with MSEB and 

PWD departments of 

Maharashtra for irrigation 

pump efficiency calculations 

and analysis. To explore 

possibility for energy audit of 

pumps in sugar factory and 

irrigation schemes. 

 To consult Mr. J. V. 

Khade in this regard. 

 To form groups 

consisting faculty and 

students and 

HoD, 

Electrical 

Engg. 

HoD, 
Mechanical 

Engg. 

HoD, 

Automobile 

Engg. 

HoD, Electrical 

Discussion is in process, and will meet on site  at Takari in next week. 

 

HoD, Mechanical : 

In process,  

Planning to schedule meeting with Mr. J.V. Khade and concern persons 
 

HoD, Automobile: 

Regarding consultancy, sponsored projects in the area of pumps etc.; discussions are 

going on with Mr. J. V. Khade, Executive Engineers, Water Resource Dept., Kolhapur. 
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plan/involve faculty 

and UG/PG students in 

various mini/capstone 

projects, for 

implementing such 

collaborative projects. 

15.  

To explore possibility of 

setting up solar pump facility 

through Groundfos Pvt. Ltd. 

at RIT campus as a part of 

industry sponsored laboratory 

by consulting Mr. J. V. 

Khade.  

HoD, 
Electrical 

Engg. 

Discussion is in process and will meet at site at Takari in next week.   

16.  

To explore possibilities for 

CSR funding from M/S 

Manorama Infosolutions Pvt. 

Ltd., Kolhapur and M/S 

Mohite Textiles, Ambap and 

other sources.  

Industry-

Inst. 

Interaction 

Officer, 

Dean-R&D 

We had one meeting with Manorama Infosolutions , still it's discussion in progress.  We may 

get some references Of CSR funding companies.  

 

Mohite Textile is not providing any CSR funds. 
 

17.  

To explore external 

consultants for CSR funding 
Dr. D. G. 

Thombare 

Identified  Sukhada Khishti from Pune, an external consultant for CSR funding 

 initiative for RIT.  I had telephonic discussions with her about CSR funding for RIT 

and requested to visit RIT for further discussions. She has communicated her inability 
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initiative at RIT. to visit RIT in coming few days.  Seeking guidelines for further action.  
 

18.  

To devise central policy for 

faculty members to apply for 

research fellowships at 

various research organizations 

and institutes.   

Dean-R&D 
Inputs are taken from Hon. Director. Policy will be ready before next IQAC 

meeting   

19.  

To arrange an interaction 

session on agricultural pumps 

design and testing by Shri. H. 

J. Joshi and Shri. Pujari from 

Kirloskar Brothers Ltd., 

K’wadi through Mr. J. V. 

Khade for faculty and M. 

Tech. students projects of 

Electrical and Mechanical 

Engineering Programs. 

 
HoD, 

Electrical 

Engg. 

HoD, 

Mechanical 
Engg. 

 

HoD, Electrical Engg.: 

Discussion is in process. 

HoD, Mechanical Engg.: 

In process, 

Planning to schedule meeting with Mr. J.V. Khade 

 


